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第一條 根據《中華人民共和國公司法》、公司股票上市地證券交易所相關監管規則（包

括但不限於《香港聯合交易所有限公司證券上市規則》項下之附錄 C1《企業管治守則》）

等法律、法規、規範性文件以及《
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第五條 所提名的董事候選人應符合下列原則： 

(1) 符合有關法律、法規、公司章程的要求，確保能夠在董事會上進行富有成效的討論，

使董事會能夠作出科學、迅速和謹慎的決策； 

(2) 具備履行職務所必需的知識、技能和素質； 

(3) 如該候選人當選，應能使董事會具備合理的專業結構；及 

(4) 董事會具備配合公司業務需要的不同技能。 

 

第六條 董事會提名、薪酬及考核委員會將在適當時候審閱、評估本政策的執行，以確保

本政策行之有效，每年評估本公司多元化狀況，並在《企業管治報告激

本政ॽ的㔀  ॐ㒸條  
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第八條 本公司將在每年年度報告中(i)披露各董事的履歷詳情，及(ii)報告董事會多元化政

策的實施情況（包括本公司是否實現了董事會多元化）。 

 

第九條 除非有特別說明，本規則所使用的術語與《公司章程》中該等術語的含義相同。 

 

第十條 本規則未盡事宜或本規則與有關法律、法規、規章、規範性文件、公司股票上市

地證券交易所相關監管規則及《公司章程》的規定相牴觸時，以有關法律、法規、規章、

規範性文件、公司股票上市地證券交易所相關監管規則及《公司章程》的規定為準。 

 

第十一條 本政策於公司發行的 H 股在香港聯合交易所有限公司掛牌上市之日起生效，由

董事會提名、薪酬及考核委員會負責解釋。 
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Article 4. All appointments by the Board of Directors shall be based on the 

principle of meritocracy. Candidates for board directors shall be selected based 
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(2) They shall possess the necessary knowledge, skills, and qualities to perform 

their duties; 

(3) If elected, the candidate shall enable the board to have a reasonable 

professional structure; and 

(4) The board shall possess the diverse skills required to support the company's 

business. 

 

Article 6. The Nomination, Remuneration and Assessment Committee of the 

Board of Directors will review and evaluate the implementation of this policy as 

appropriate to ensure its effectiveness. It will assess the Company’s diversity 

situation annually and report on the diversity composition of the Board and all 

employees (including senior management) in the Corporate Governance Report. 

The Nomination, Remuneration and Assessment Committee will discuss revisions 

to this policy as necessary and submit revision recommendations to the Board for 

approval. 

 

Article 7. The Company will ensure that at least one member of its Board of 

Directors is of a different gender. Following the listing of the Company's H shares 

on the Hong Kong Stock Exchange, the Company will strive to increase the 

proportion of members of the Board of Directors of different genders when 

selecting and recommending suitable candidates for appointment, thereby 
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enhancing gender diversity in accordance with stakeholder expectations and best 

practices. The Company will also continue to prioritize the development of female 

talent, promote gender diversity in recruitment, and provide more development 

opportunities for female employees. The Board of Directors will from time to time 

set measurable targets for diversity policy for Board members and all employees 

(including senior management). The Company will disclose a summary of this 

policy and the measurable targets and progress in the annual Corporate 

Governance Report. 

 

Article 8. The Company will (i) disclose the biographical details of each director 

in its annual report, (ii) report on the implementation status of the Board of 

Directors' diversity policy (including whether the Company has achieved Board of 

Directors diversity). 

 

Article 9. Unless otherwise specified, the terms used in these Rules shall have the 

same meanings as those in the Articles of Association. 

 

Article 10. In the event of any matter not covered by these Rules, or in the event 

of any conflict between these Rules and applicable laws, regulations, rules, 

normative documents, the relevant regulatory rules of the stock exchange where 

the Company's shares are listed, or the Articles of Association, the provisions of 
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the applicable laws, regulations, rules, normative documents, the relevant 

regulatory rules of the stock exchange where the Company's shares are listed, or 

the Articles of Association, shall prevail. 

 

Article 11. This policy shall take effect from the date of listing of the Company's 

H shares on the Hong Kong Stock Exchange and shall be interpreted by the 


