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⭻䄜䍣 䓽䋓 

 

⭻䄜㳖 㸋㑬ⳡ䐯㹉⡸，ゴ㣠⹪⳾䇱㻿⹌㯟（䄵㻣ビ⧧

“⹌㯟”）䐯㏎⼮㚻⤠㋹䐧，ㅖ⭮⹌㯟ⴈ㻶，⺇ⳗ㈎

䇋㾱㸋，㸍⿅⹌㯟⼰ⳉ㦉䅇，㦘⡄⹌㯟㈎䇋㚠⢋⭥㬖

㻷⼮⹌㯟⧷㿙、㸩Ⰹ、ㅂ㋖ⳃ䍚，⡄⿅⹪Ⰼ⼰ⳉ㦉䅇，

ⷚ㈾⹌㯟㈎䇋㚠⢋ゑ㩰㬱⹌㯟ⳉ㔪、ⳉ⺇、䐅㦐ㅜ䄸

㬱⧂⼮チ⹽〛⹚⭥⺇Ⰹ⼮䄋㤔，ㆂ⼰⹌㯟⭥㬖カ㤊㌗，

䐧Ⰹ⡟䐧Ⱙ。 

 

 

 

 

 

 

 

⭻ⱟ㳖 ⡟䐧Ⱙ䑘䄋㘘㦘㑬ⳕ㹉⡸⹅䔘⭥䓻䐝、㹉⡸⭥

ⶦ㛏ゑ㾯㬞ᷜⳕ㹉⡸⭥䋑㦯⺊㭕ᷜ㹉⡸⭥䊅ⳡ⼮㋹䐧ᷜ

㹉⡸➙ミ⭥㈺⡉、⮘⥊⼮⡉⷇ᷜⳕ㹉⡸⹅䔘⧄㪉〛⹚

ゑ䐑㚽ᷜⳕ㹉⡸⹅䔘⭥䐙⭝⼮チⰞᷜ㹉⡸⭥⤚㈩⫌㬊

⼮⪇Ⳅᷜ㬫䇤ⳗ㸈。 

   

 

 

 

 

⭻㧞㳖 ⳕ㹉⡸⹅䔘⭥䓻䐝㬨⺇ⳗ⡟⹌㯟Ⰾ㬣、ⷀ、䐱

゗⹽㏎⥄䐑䊒⼮㠶㵉䊒⹅⭥䐑䄖㾱㸋，䁰ⷒ䔒㬹㼁⹹

ⳉ㔪、㾱䄖⺇ⳗ⼮䓝䋓、䐑䄖⭡⭣ゑ⹌㯟⺇䍣䐧Ⱙ，



 

⭻㹆㳖 㰑⼇⹌㯟䎞⭒㈎イ㏜䅇⭥㹉⡸，㬨䐙⹌㯟㚻、

㶃㦬䊒㸋㚒㦂䓵㪎㏜䅇，⤪䇤㠼㠎⭩㸆ⳉ㸆⺇㬷Ⱟ㬚

⹌㯟䎞⭒㈎イ㏜䅇、⹪Ⰼ䎞⭒㈎イ㏜䅇䋃㬽㰑⼇⭥⤜

䎞⭒㾱㸋。䇱㻣㑱㤊㾯䐏䄜䎀㭕䇻⪬㏁㹉⡸㾱㸋ᷛ 

 

 

 

(䄜) 㬶㬽　㔙〓⿹㋼ᷜ 

(ⱟ) ㅌ䎞⧄㤊㌗㻣㋪䄵㬚䔊䐐〒㏜⭥ㅜ䄸㬣㼏䓋䄧ⷙ

㰜㦬䄵㚒㤔⷗㦬㏜䅇ᷜ 

(㧞) ⳨ⳉ㬚䇤⹌㯟䓫⥛，㣷䍝、㝓䇤、⭢㣵⹌㯟䓫⥛  ᷜ

 

(㯥) 㬚⹌㯟㸋㿊ズ⭥ㅜ䄸㬣㼏䐈⶗㌏㼏ᷜ 

(㹆) ⹫䅃䅟㕘、⫎⡉ㅜ䄸㬣㼏ᷜ 

(㒚) 㸒䋍、⢅䋍。ェエ㔝〓㠟䐅ᷜ 

(㡀) 㾚㔗⹌㯟⭥㩭䄖〓ゝ㭖㗹㗽ᷜ 

(➬) 㡅㰜㰑⼇⹌㯟㈎イ㏜䅇⭥㹉⡸㾱㸋。 

 

 

⭻㒚㳖 㗠⷗䊒⹅⡹㿌䁰ⷒ⭹ㅌ⷗㦬㏜䅇⼮⹌㯟㏜䅇

㤙⳷㤆⨟。⡽㘃㏜䅇⨆㵜。䇩㡅㬨⡽㘃ᷛ 

 

(䄜) ㅌⰊ⭆ⷙ⷗㦬⭥㏜䅇㼁⹹Ⳟ（㏞㧈，䓵゛㈮䐑〓⧷

⹪⭥⭻㧞Ⳟᷜ㞅㝝、㣸㠾、㲹Ⰹ㏜⼇⹹㻖㦬㈮䐑〓

⧷⹪⭥⭻㧞Ⳟ⭩）ᷜ 

 

(ⱟ) 㸋㈛䎚ⰵ㬷⹌㯟，㩭䄖【⟊，〓䎀㬨⷗㦬㏜䅇㼁⹹

Ⳟ䔗デ䐑〓㳂⹊䇱⧆ⴟ㹒。 

 

㏜䅇⨆㵜⭥ㆈⰉ⡩ㅰⶕ䊴，㚲䄵㤏㈺。䊒⹅㿉䄋㪔㪘

㋝㑠㦯⼯㣒䊻⭥㏜䅇⨆㵜㤊㌗，⤃䑘Ⱀ㼓䑘⹽⼰⺇⤠

㗦〓㉚㬅㚻㪔⤠㪋⡉㣒䊻㏜䅇⨆㵜⤃㪋㤌⿹⡽。䑘⹽

⼰⺇⤠㗦〓㉚㬅㚻㪔⤠。㵍䇱⹹⤠㗦䈌䊒⹅䄜㡑㠡⹡

㣒䊻㏜䅇⨆㵜⭥ⴈ㻶，⤃䐧Ⰹ㼁⹹䇇ⰵ㈺⫌。 

㸕㈎䑘Ⱀ㞜㔗⭥㏜䅇⨆㵜ㅌ⡜㦰㸋㬨ⰵ⡟䐧Ⱙ⭥㸆

ⳕ，䇱㋪㚽㬽⭞⮘⥊。 

 

 

 

⭻㡀㳖 㚒㦂⤜⭒⭥⹌㯟㈎イ㏜䅇⭥㹉⡸，㬨䐙䔊䐐㚻

⤠㦬䊒㸋㬚⹌㯟〒⭤⤜⭒㈎イ㏜䅇ⱙ㡅䓵㪎䄓㋪㚽〒

⭤㼁⹹㏜䅇，⤪䇤㠼㠎⭩㸆ⳉ㸆⺇㬷Ⱟ，㰑⼇⺛コ、

㡅㰜䔊䐐、⷗㦬〓⹪Ⰼ㏜䅇⭥⤜䎞⭒㾱㸋。䇱㻣㑱㤊

㾯䐏䄜䎀㭕䇻⪬㏁㹉⡸ᷛ 

 

 

 

(䄜) 㸋⤜㬫⭒⭥㚠⭥ⱙ䐈⨗，㧈䐈⶗　㔙〓⿹㋼ᷜ 

Article 5 The frauds which jeopardize company’s legitimate 

business interests, refers to improper behaviors of the 

company’s internal or external personnel who use illegal or 

irregular means such as deception, to seek improper personal 

interests, and jeopardize the legitimate interests of the 

company and its shareholders. Below is a list of such frauds:  

(1) Receive bribery or kickbacks; 

(2) Transfer business deals (which shall benefit the 

company) to others, in order to seek personal interests; 

(3) Unlawful usage of company assets,  embezzlement, 

misappropriation, or stealing company assets; 

(4) Make company pay for falsified transactions 

(5) Intentionally conceal or misstate transactions; 

(6) Forge or manipulate accounting records or vouchers;  

(7) Leak confidential business information or know-hows; 

(8) Other fraud behaviors which jeopardize the company’s 

business interests. 

Article 6 All employees shall draw a clear line between the 

personal interests and the company’s interest, and avoid 

Conflicts of Interests. Especially to avoid: 

(1) Issuing the orders to personal stakeholder(s) (e.g., a 3
rd

 

party that the employee also works for or holds shares; a 

3
rd

 party that the employee’s spouses, relatives, or  

other specific stakeholders work for or holds shares) 

(2) Working for, or providing compensable services to 

competitors, business partners, or personal 

stakeholder(s) 

The Conflicts of Interests scenarios are complex and difficult 

to exhausts. Employees shall carefully assess the potential 

Conflicts of Interests, and report to the corresponding 



 

 

(ⱟ) ⨗㬼⤜⫇䊻〓⤜䎇㬖⭥䓫⥛ᷜ 

(㧞)



 

⭻㹆䍣  㹉⡸⭥䊅ⳡ⼮㋹䐧 

 

⭻㬏㳖 ⹌㯟⹽㏎⥄⭥ⳕ㹉⡸⹅䔘䑘䄋⟝㎉ᷛ⧌⭝⧰㾦

䎞䐒⭥㡔䄖㸥⿐，䇋䋍ⳕ㹉⡸⭥㡔䄖㸥⿐⿘㈔ᷜ㠡⹡

㹉⡸ⴈ㻶⤃ㅉ㑃㉀㳆⭥㋹䐧⧭㿓⼮〛䐧，䄵ㅖ⭮㹉⡸

ⳃ㪛⭥〛。ᷜㅉ㑃ⳕ㹉⡸⹅䔘⧄㪉〛⹚，㆙㾱㹉⡸㈺

⡉⭥ㅴ㬶、⮘⥊、⡉⷇⼮㳂⨗⪇㏎䅃ボ，⤃ㅴ㬽㎕䓵

Ⰾ㬣。、㪔ェ㸐䊒。⭥チⰞ。 

 

 

 

 

 

 

 

⭻㬏䄜㳖 ⧌⭝⧰㾦䎞䐒⭥㡔䄖㸥⿐⟝㎉（⭌⤜㻿䇻）

㧈㻣ⱁ䐷Ⳟ㬞ᷛ 

（䄜） 䔏ⷀ⹽㏎⥄ヂ⧷䄵㪎䔘䋓，⤃䄵㬖カ㾱Ⱀ⫙㵘

䔒㬹⹌㯟ⷘ㼏䐧Ⱙ⼮⺇ⳗᷜ 

 

（ⱟ） ⹌㯟⭥ⳕ㹉⡸䐧Ⱙ⼮⧭㿓ゑ䇱⹹⫌㬊䇇䊻⹌㯟

㚻⤠䄵ⱁ䐷㾯㬞（㵉⺞䊒⹅㬷⥂、⹌㯟⺇䍣䐧Ⱙⳃ⤝、

㿜⪌〓䎀㈷䈓㶙⭩Ⳟ㬞）㆙㾱䇱㾈⹖㵉〓㞁䁖，㦘⡄

䊒⹅ㅴ㬽䇱⹹ⳉ㔪ⳉ⺇、䐑䄖⭡⭣⺇ⳗ⭥㞁䁖，㬚㡅

㘘➸㾱㸋䓝䋓㪇ゑ⭥ⶦ㛏ᷜ⟐䑛䊒⹅㬗⢑⼰ⳉ䈌㸆ⳉ、

⧰㾦⭡⭣䈌⳨⧰㾦⭡⭣⭥㾱㸋。㰚䇱⭥䊒⹅Ⱍ⡹㿌㤆

⨟⹌㯟ⰵⳡ䐚㹉⡸㾱㸋⭥䁰㰁㲍Ⱙ⼮䊒⹅䓵゛䊻ⳕ㹉

⡸Ⳟ㘇⭥䋑㦯⤃䓵㉖㝍㑇㳂ⷀⳕ㹉⡸㯝㼌㯏㠞⼮ゝ

㚽ᷜ 

 

 

 

 

 

（㧞） ⰵ㾣䊒⹅䄋㆙㾱ⳕ㹉⡸㞁䁖⼮ⳉ㔪ⳉ⺇ゑ⧰㾦

⭡⭣ㅭ䈞ᷜ 

（㯥） ⹥㏙䊒⹅䊻⹌㯟㦶⧄⹅䔘⼮ㅜ㶚䐱䔒ギ㬹ⳉ⼮

⪴㬣䔒㬹⧰㾦⭡⭣⭥㾱㸋，⟐䑛䊒⹅䎞㦘⪇㏎⹅䔘䐱

ⳃ㪛⭥㏜䅇⨆㵜、⤜⭒㏜䅇䇶〔ᷜ⤃ㅌ㡔䄖⧌⭝䔒ギ



 

⭥ㅭ䈞⼮⪇Ⳅ䐧Ⱙ。 

 

 

 

⭻㬏ⱟ㳖 㠡⹡㹉⡸ⴈ㻶⤃ㅉ㑃㉀㳆⭥㋹䐧〛䐧，䄵ブ

㩺㹉⡸ⳃ㪛⭥〛。，䑘䄋㵉⺞䄵㻣㬷Ⱟᷛ 

 

 

(䄜) ⹽㏎⥄䊻㗠㛋㛋⨖㆙㾱㡔䄖ⴈ㻶㠡⹡㬒，ㅌ㹉⡸

ⴈ㻶㠡⹡㚪㧌㡅䐱。⹽㏎⥄䄋䊻⹌㯟⥄㘇、䄖㹒⤠㗦

⥄㘇⼮䑘䄋䍬⿈⥄㘇䐱㆙㾱㹉⡸ⴈ㻶㬗⢑⼮㠡⹡，㠡

⹡⟝㎉㹉⡸ⴈ㻶⭥䐹䄋㾵⼮㋪㚽㾵。䎃㾊㠡⹡⿚⟝㎉

㿊ズ⤧㹒⡉⷇、⹌㯟䓫⥛⭥⭢䇤⼮㸕㬻㦉〓⤜㣂⭒⭥

㬶㧌〓䐈⨗，䄵ゑⰵ⟝㎉ⷀ⥄⹽㏎㦬䊒〓Ⰾ㬣。㆙㾱

㹉⡸ⴈ㻶⭥㠡⹡。 

 

 

 

 

 

 

(ⱟ) 㬖㬊㋹䐧⫌㬊䄵ㅖ⭮㹉⡸ⳃ㪛⭥〛。。⹽㏎⥄䄋

ㅉ㑃⤃⤪㦂䇱⹹㦘㦰、ⳡ䐚⼮ブ㩺㿊ズ⤧㹒⡉⷇〓䎀

㎥䇤⹌㯟䓫⥛⭥⫌㬊ᷜ⹌㯟ⷘ⷗⥄⪯⼮ⷘ⷗⤠㗦䇇ㅉ

㑃ⳕ㹉⡸㋹䐧⫌㬊，䎃㾊⫌㬊㋪䄵㬨⤜㵍⭥㾯㬞ᷛ㧈

㞛䓝、㬻㦉、⼬⥊、⼬ⰵ、㦉䋑⳷⹅、⹅䔘䄖らⶕ⼬

䄵ゑ⹌㯟䓫⥛➓㦌⭥⡄⿅⭩。䎌ⰵⳃ㪛㹉⡸㾱㸋⭥ⷀ

ⴈ㻶㤙䈓，㧈⤧㹒⡉⷇㿊ズ⼮⹽㏎⥄䊞㦉，䄵ゑ㾦㻃

㻖㵔⼮ゝ㭖㒍䈓，ㅉ㑃⡹䄋⭥㚻⤠㋹䐧⫌㬊。䎃㾊⫌

㬊⟝㎉〇䐧䄖㹒㒘⧭㵝⼮䐧Ⰹ⹽㏎䐧Ⱙ，ㅌ䄖㹒㹉⡸

⼮⤧㹒㹉⡸ⴈ㻶䈌㋹䐧⫌㬊㼁㑋㻖，⪴ⱙ䊻㹉⡸ⳃ㪛

⭥䊕㵘ㅉ㑃㋹䐧〛䐧⤃ⳃ⿴䔘䇤。 

 

 

 

 

 

 

 

 

⭻㬏㧞㳖 ⹌㯟ⰵ䓝⡙㠙䇤〓㆛㪞⭞䐹䄋ⶻ㸜⭥㦬䊒

㆙㾱⡔㈑⮘⥊，㏞㧈ㅭ䈞⡔㈑、⹅䔘㈎㏛、ⳙ䔐エ㔝

⭩。⡔㈑⮘⥊⺞⧭䇇䇱䎞㬞⭥㸥䓷エ㔝，⤃⡄⫇䊻䊒

⹅⭖➙䐱。 

 

 

⭻㬏㯥㳖 ㅉ㑃ⳕ㹉⡸⹅䔘⧄㪉〛⹚，⶛䋑ㅴ㬶㹉⡸㈺

⡉、⮘⥊、⡉⷇⼮㳂⨗⪇㏎䅃ボ，⤃ㅴ㬽㎕䓵㪔ェ㸐

behaviors. The company shall establish and implement 

effective education and disciplinary policies. 

 

Article 12 Assess fraud risks and establish specific control 

mechanism to reduce the fraud risks, shall be achieved 

through following measures: 

 

(1) The management shall include the fraud risk assessment 

into the annual Enterprise Risk Assessment (ERM) excise 

conducted at the beginning of each year. The management 

shall assess and evaluate the materiality and the possibility 

of potential fraud risks across the company level, the 

business unit level and key financial reporting line-item 

level. This risk assessment shall also consider the risks of 

falsified financial reporting, company assets embezzlement, 

unauthorized and inappropriate income and expenditure, and 

the fraud risks of Board members and the senior 

managements.   

 

(2) Implement control measures to reduce the fraud risks. 

Management shall establish and adopt adequate procedures 

to identify, prevent and reduce the risks of falsified financial 

reporting or misuse of the company’s assets; various forms 

of anti-fraud measures shall be established at all levels and 

all departments within the company: such as approval, 

delegation, checking, verification, segregation of duties, 

performance review, and asset protection. Against the high 

fraud risk areas, such as falsified financial reporting, 

management override, information system and technology, 

necessary internal control measures shall be established. 

These internal control measures include creating business 

process flowcharts and management procedures to map 

control measures to operational and financial fraud risks to 

ensure the control measures are effective in addressing the 

root causes of the fraud risks.   

 

Article 13 Before appointing or promoting any individual to 

a key position, the company shall conduct background 

checks, such as education background, working experience, 

criminal record, etc. The background check shall be properly 

documented and filed with the individual’s personal file.  

 

Article 14 Establish an anti-fraud permanent body to accept 

whistleblowing, conduct investigations, generate 



 

䊒。⼮Ⰾ㬣。⭥チⰞ。 

 

 

 

 

 

⭻㬏㹆㳖 ⹽㏎⥄ⰵ㹉⡸⭥⧷㿙チⰞ䇇㦻㧌⭞㦶⧄⭥

㋹䐧』Ⱀ䐱，⟝㎉㦶⧄⭥⹽㏎⼮チⰞ』Ⱀ。 

 

 

⭻㒚䍣  㹉⡸➙ミ⭥㈺⡉、⮘⥊、⡉⷇ 

 

 

⭻㬏㒚㳖 ⳕ㹉⡸⹅䔘⧄㪉〛⹚㚻㪔⤠⶛䋑ㅉ㑃䐑䄖

⭡⭣㸫㳃ゑ㹉⡸➙ミ⭥㈺⡉⮈⿑㦩㼀、⮈䓴䇫ミ㾦㼅

⭩，⤃ㅌ㈺⡉㦩㼀⼦㕌、⮈䓴䇫㼅⭹䐘ゴ䄵⹌⤝，䔘

㸋ⷘ゗䊒⹅ゑ䈌⹌㯟䐒ㅴ〓ヅㅴⳃ㪛㈎イ⹹㻖⭥㪈。

ⷘⳞⳕ䇔、㈺⡉⹌㯟ゑ㡅㦬䊒㸆ⳕ䐑䄖⭡⭣㸫㳃⭥㤊

㌗，〓ネ㈺、ㅳⳃ㬖カ〓䄪㯧㹉⡸➙ミ⭥㤟⭡。ⳕ㹉

⡸⹅䔘⧄㪉〛⹚䇇ㅌ䎃䄜⹅䔘㒘⧭⿐，ㅉ㑃㭊㘇⧭㿓

ゑ䐧Ⱙ，⺇Ⰹ㧈⼯ㅴ㬽、⡄㒕、⪇㏎䐙㋹䄵ゑ䊒⹅㬖

㘜〓㛅㘜、㶃⤠⭻㧞Ⳟ㬖㘜〓㛅㘜㈺⡉，⤃㒕㻣㭊㘇

エ㔝⹊ⷀ゗⹽㏎⥄、㪔ェ㸐䊒。⼮Ⰾ㬣。ネ⥊。 

 

 

 

 

 

 

 

 

 

 

⭻㬏㡀㳖 ⳕ㹉⡸⹅䔘⧄㪉〛⹚㚻㪔⤠ⰵ㪇ゑ䄜⟄䊒

⹅⭥㋪䄪⭥、⡜㋹⭌㸕㈎䐅㬖⭥㈺⡉，ㅌ㬴㡅㤂䐹⿛

を，。㵍⹌㯟ⳉ㔪、㦬㑇䓫䊕⭩⤠㗦㦬䊒⹓㵍㆙㾱㠡

⹡⸀㆙㾱㠀



 

  

⭻㬏➬㳖 ⰵ㈺⡉⼮⮘⥊⪇㏎⽔⭥㹉⡸➙ミ⡉⷇⤥㑰，

⹌㯟ⳕ㹉⡸⧄㪉⹅䔘〛⹚➕⺊⭖⹅䔘⭥⺇Ⰹ，ゑ㬒㑃
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Article 18 The anti-fraud permanent body shall timely and 

formally file the whistleblowing case related documents in 

according to the document retention policy. The anti-fraud 

permanent body shall report to the company’s executive 

committee, the Board of Directors and the Audit Committee 

on quarterly basis with a summary of the fraud investigations 

and the general progress of the anti-fraud permanent body’s 

work.  

 

Chapter 7 The Anti-Fraud permanent body and its 

responsibilities 

 

Article 19 The company appoints the internal audit 

department as the anti-fraud permanent body to hold the 

responsibilities of organizing and carrying out cross 

functional/company-wide anti-fraud tasks, including: support 

the company’s executive committee to lead the management 

team and all functions to conduct annual fraud risk 

assessments; support the executive committee to conduct 

self-assessment over the annual anti-fraud program; conduct 

independent review of the company’s anti-fraud program; 

support the company to carry out the anti-fraud campaigns; 

assess and evaluate the company’s anti-fraud mechanism and 

execution; accept and record fraud whistleblowing cases; 

organize the investigations, report the results and formulate 

effective suggestions against the investigation results, and to 

provide various reports to the management, the Audit 

Committee and the Board of Directors.  

 

Article 20 Internal audit department, as permanent body of 

the audit committee, shall operate under the instruction and 

direction of the Audit Committee and the Board of Directors, 

and to assess and report the company’s anti-fraud plans, 

executions and overall summary regarding number of the 

fraud allegation received, investigation status and results and 

mitigation actions to the Audit Committee and the Board of 

Directors. 

 

Article 21 The auditors shall consciously improve their 

anti-fraud perceptions, audit skills, proper professional 

prudence, and actively participate in anti-fraud legislations, 

industrial standards, and professional skill trainings 

organized by domestic/overseas listing authorities. The 



 

 

 

 

 

⭻ⱟ㬏ⱟ㳖 ベ䇻⹌㯟㶃⤠⭥䇱⹹〛⹚，㧈⭹Ⳟ䎟ⶏ䇱

⹹〛⹚、㶃⤠㪔ェ䇱⹹〛⹚，䄓㋪㚽ㅴ⭞㎕䓵⹌㯟㚻

⤠㦬䊒⭥ⰵ㹉⡸㬣ミ⭥㈺⡉，㚻㪔⤠䇇䑘Ⱀ䈌㡅ㅉ㑃

㑋㻖，ㅜ㒘，㋋䍚⹅䔘㩰⭥⡹䄋⼰䔘。 

 

 

 

 

 

⭻➬䍣  ⳕ㹉⡸⹅䔘⭥䐙⭝⼮チⰞ 

 

 

⭻ⱟ㬏㧞㳖 ⹌㯟⹽㏎⥄ォ䄋➲ⳕ㹉⡸⹅䔘䔘㸋㦶⧄

⹽㏎⹅䔘⭥䄜⤠⳷，䄓䄋〞れ䐈⧷ⳕ㹉⡸⹅䔘⧄㪉〛

⹚⭥㦶⧄⹅䔘，⤃⪴䊅㰄、㦬䊒㞅䐤、⹅䔘㳖ミ䓝⡙

㩰ⷙ䈌⨅⳷⡄䍰。 

 

⭻ⱟ㬏㯥㳖 ⹌㯟䐕㸐。䐢㩺㗠㛋䍺㋋䄜⪯ⳕ㹉⡸㤊

㌗㵉⡉。，䈗䇱㪇ゑ⹌㯟䐕㸐。⧪䊒、䓽⤠⤠㗦⶛䋑

㦬、䓴（⳷）⹌㯟䓽㈎㏎゗⢑㦬䊒㹉⡸㬣ミ，⭝䐣⹌

㯟䎞⧄㪛⥛、㈎䇋』Ⱀ㬽⭞ㅰ⫔䇑㼍⭥㹉⡸㬣ミ，䇑

㼍⹌㯟⤧㹒⡉⷇䎞⧄⨗㉀〓ⳃ㪛⫎⡉⭩㹉⡸㬣ミ⭩䐹

䄋㤊㌗〓䐹⫔㸫㳃㬒，㰇㬒䍺㋋。䅊。ⷘ⤠㗦⶛䋑㦬

䊻㵉⡉。㩰㼓䐕㸐。〄⡉䇱⹹⡟⤠㗦ⳕ㹉⡸⹅䔘⭥㋋

䍚㤊㌗，⤃㳞㦂䐕㸐。⭥䇱⹹䅃ボゑ䐙㬟ᷜ㚻㪔⤠ⰵ

⹌㯟ⳕ㹉⡸⹅䔘ェ⿏、㋋䍚㤊㌗⭩㳂⨗㠡⹡⡉⷇，ゑ

㈮㹉⡸➙ミ⭥㈺⡉ㅴ㬶㤊㌗、⮘⥊ㆂ⺜ゑ⪇㏎䅃ボ㳂

⨗⡉⷇，⤃㳞㦂䐕㸐。⭥䇱⹹䅃ボゑ䐙㬟。 

 

 

 

 

 

 

 

 

 

⭻ⱟ㬏㹆㳖 㚻㪔⤠䇇䄜㛋䐢㩺㼓㪔ェ㸐䊒。⼮Ⰾ㬣

。㆙㾱䄜⪯ⳕ㹉⡸⹅䔘〄⡉。䎌ⰵ⹽㏎⥄ゑ㚻㪔⤠㋋

䍚⭥⹅䔘，Ⰾ㬣。⼮㪔ェ㸐䊒。䇇㆙㾱䐙⭝、チⰞゑ

⡹䄋⭥⤯䈌。㉀㳆⢎㻷㸋: 

 

 

 

auditors shall also take efforts to better understand the 

company’s operations, development plans, accounting 

policies, and other relevant rules and regulations. 

 

Article 22 In the view that the company's external agencies, 

such as local government authorities, external audit 

institutions, may also receive whistleblowing cases  from 

the company's internal personnel,  internal audit department 

should take the initiative to build connection and 

communication with the corresponding organizations and 

carry out necessary cooperation. 

 

Chapter 8 Guidance and supervision of the anti-fraud 

work 

 

Article 23 The company's management shall regard the 

anti-fraud work as part of the routine management work and 

actively support the anti-fraud permanent body’s work by 

securing appropriate budget, resource and work conditions.   

 

Article 24 The company’s executive committee shall hold 

anti-fraud brief meeting at least once a year. If there are any 

fraud allegations made against senior management such as 

executive committee members, listing company department 

heads, subsidiary presidents, or if the allegations could 

impact the company’s operations significantly or result in 

material financial report misstatement, the executive 

committee shall hold special meeting to deal with the 

situation. In the anti-fraud brief meeting, the function heads 

shall report the anti-fraud program’s progress within their 

own business areas and seek for comments and instructions. 

The internal audit department shall assess and report against 

the company’s anti-fraud planning and executions, as well as 

the fraud whistleblowing case summary including number of 

allegations received, investigation status, investigation results 

and mitigation actions to the Audit Committee and the Board 

of Directors, and seek for comments and instructions. 

 

Article 25 The internal audit department shall provide brief 

reporting about the anti-fraud agenda to the Audit Committee 

and the Board of Directors at least once a year. The Board of 

Directors and the Audit Committee shall provide guidance, 

monitoring, and necessary participation in the anti-fraud 

agenda wherever required, as detailed below:   



 

 

（䄜） ⫙㵘⤯䈌、Ⱎ⪺⹽㏎⥄ㅉ㑃⹌㯟ⳗ㸈㚻⭥ⳕ㹉

⡸㸥⿐⿘㈔ᷜチⰞ⹽㏎⥄䄡䍶⹌㯟ⳕ㹉⡸䐧Ⱙ㋋䍚⹅

䔘ᷜ 

 

（ⱟ）㪔⼬⹽㏎⥄⭥ⳕ㹉⡸⧭㿓⼮㋹䐧⫌㬊，⟝㎉⹽

㏎⥄ⰵ㹉⡸ⴈ㻶⭥㦰Ⰹ⼮ⳕ㹉⡸⫌㬊⭥㬖㬊ᷜ 

 

 

（㧞） 㪔⼬㚻㪔⤠㗠㛋䄜⪯⭥㹉⡸ⴈ㻶㠡⹡ゑ㡅⹅䔘

ェ⿏⼮⡉⷇ᷜ 

（㯥）㪔⼬⹽㏎⥄㌈䊞㋹䐧⭥㋪㚽㾵，〓䎀㡅㰜ⰵ⤧

㹒⡉⷇⺞⧭㚽⹜㬊ゴ⤜㬫⭒䇑㼍⭥㾱㸋ᷜ 

 

（㹆） 㑬ㆃ䊒⹅㈺⡉⭥〛䐧，⤃チⰞ㡅䊬㾱⼮䇱㾈㾵  ᷜ

 

（㒚） 㦂⭤⹽㏎⥄、㚻⤠〓㶃⤠㪔ェⳃ㻷⭥㹉⡸㬣ミ

⭥⮘⥊⡉⷇⼮⪇㏎䅃ボᷜ⤃䈌㶃⤠㪔ェ⹖㵉⹌㯟ⳕ㹉

⡸⹅䔘㤊㌗ᷜ 

 

 

（㡀） ⥊㸫⹽㏎⥄㈮䇱⹹䄲䐅㬖⭥〓䄪㯧⭥㹉⡸〓⤜

ⳉ㾱㸋⭥➕ゟⰩ⡉⷇⭥ㅴ㬶⼮ⶕ⼬，㚻㦾⟝㎉㹉⡸㾱

㸋⭥㾵䐫、䓕㲍⼮䔏䐶⪇㏎㤊㌗ᷜ 

 

（➬） 㑬ㆃ⹽㏎⥄ⰵ㚻⤠⼮㶃⤠㪔ェ㦬䊒㳂⨗⭥⹹䇻

ゴ㣠ⳕ㹉⡸㋹䐧ㅉ䅊⭥ⳕ㎂ᷜ 

 

（㈦） 㪏㧌⤯䈌〓䐙㝪㼁⹹㦬䊒⤯䈌ⰵ䐹⫔㹉⡸㬣ミ

〓䇱⹹⤧㹒㦬䊒㹉⡸㬣ミ⭥⮘⥊ᷜ 

 

 

 

（㬏） 㪔⼬䎌ⰵ㹉⡸ⴈ㻶⭥㚻⤠㪔ェェ⿏ᷜ 

 

（㬏䄜） 㳞㦂㚻㪔⤠ⰵ⹌㯟⹽㏎⥄ⳕ㹉⡸⹅䔘⭥〄

⡉ᷜ 

（㬏ⱟ） ⶕ⼬⹽㏎⥄䊬䇤⭥。ェ䓝䋓、。ェ䎟⥀⼮。

ェ⹡ェ⭥㤊㌗ᷜ 

（㬏㧞） ⶕ⼬⹽㏎⥄㆙㾱⭥䐹⫔⳨䁑⧄ㅜ䄸、⹹㑋Ⳟ

ㅜ䄸⭥㤊㌗ᷜ 

 

 

⭻ⱟ㬏㒚㳖 㪔ェ㸐䊒。⼮Ⰾ㬣。㆙㾱⭥Ⱑ㑃⭥ゑ䄜

㡑㆙㾱⭥䇱⹹㲷㔼ゑ㰚䔘䐙㬟，䇇㒕䇱㭊㘇エ㔝ᷜ⤃

ㅌ⹽㏎⥄䎌ⰵ㩰㭗〛⹚㰚䔘䁐㸫、䅃ボ、䐙㬟⭥ⳕ㎂

䅃ボ、䐕㾱ㆂ⺜䄵㭊㘇㾯㬞ゴ䄵エ㔝，⤃㵸㩧⡄⹽⡙

⥊。 

 

(1) Take the lead to participate in and supervise the 

management to establish an anti-fraud culture. Supervise the 

management to carry out anti-fraud activities in accordance 

with the company policies. 

(2) Review and approve the management’s anti-fraud 

procedures and control measures, including fraud risk 

identification and the implementation of anti-fraud measures; 

(3) Review the audit department’s annual fraud risk  
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properly kept for further reference.      

 

Article 27 The internal audit department shall consider the 

risks of fraud while developing and executing the annual 

audit and risk plan (AARP). Internal audit department shall 

provide necessary guidance and oversights in the anti-fraud 

agenda, maintain necessary communications with the 

management and operate under the guidance and supervision 

of the Audit Committee and the Board of Directors.   

 

Article 28 Internal audit department may conduct 
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Chapter 11 Scope of application 

 

Article 32 This policy is applicable to 


